Led by Vice Provost Mike Walker, Ed.D

“Your work is going to fill a large part of your life, and the only
way to be truly satisfied is to do what you believe is great work
And the only way to do great work is to love what you do.”

— Steve Jobs

School of Business,
* = Hospitality & Global Trade

DALLAS COLLEGE
Fall 2023 BHGT Report
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NOTABLE OCCUPATIONS IN BHGT BASED ON PROJECTED 3-YEAR JOB GROWTH IN DFW

oo ation Dallas College Current 3-Year Job Lev.ZI Level oo el Typical Entry-Level on-t':ne-'ob
P Program Employment Growth H P Y Education ne-j
Rate ourly Hourly training
Wage Wage
Moderate-
Insurance Insurance Postsecondar term
Appraisers, Business 679 2% $22.28 $29.24 : Y .
Carriers award on-the-job
Auto Damage L
training
Other Financial High school
Brokerage Clerks Accounting 1,405 9% $21.02 $25.85 Investment diploma or None
Activities equivalent
HOS.pI.t.Ohty, High school
Lodging Managers 2AUIEERS 747 10% $20.09 $29.77 UreiE:! diploma or None
& Event ' ' Accommodation :
equivalent
Management
First-Line Supervisors SuElREs Depository High school
of Non-Retail Sales 8,714 6% $19.58 $37.57 Credit diploma or None
Management S ;
Workers Intermediation equivalent
Zrnodp(e:g?/ﬁriic:wlif e Lessors of Real glelgEoteer
o 4 Real Estate 8,367 7% $18.43 $30.66 diploma or None
Association Estate :
equivalent
Managers
EI;S(;If_ilcr:]eeoS:gemsors Business DEREEENR) Al geoe]
- ) g . 49,533 4% $18.36 $29.29 Credit diploma or None
Administrative Administration s :
Intermediation equivalent
Support Workers
. . Depository High school
Ainelielell E1lie, Al Accounting 1,382 7% $18.05~  $24.13 Credit diploma or None
Other . :
Intermediation equivalent
Food Service Restaurant Restaurants and High school
4,301 1% $17.87~  $29.87 Other Eating diploma or None
Managers Management :
Places equivalent
Mortgage Lessors of Real High school
Real Estate Brokers Banking/Real 1,198 1% $16.32~  $21.22 diploma or None
Estate :
Estate equivalent
Human Resources Human Emplovyment Associgte
Assistants, except Resources 2,617 5% $15.54~ $22.71 ploy None
T Services degree
Payroll & Technicians Management

~ Wages indicated in RED fall at or below the current living wage of $18.24/hour or $35,020/year in Dallas County for 1 adult.

—

\@ﬁj NOTABLE EMPLOYERS IN DFW

Workers in Business, Hospitality and
Global Trade would likely benefit
from upskilling into higher-wage

JPMORGAN jobs. Common transitions in the DFW
CHASE & Co. &gﬂ!ﬂ!t <o StateFarm | I Z workforce demonstrate opportunities
A @ for advancement through education
; 3 R and training, creating a career ladder to
~imbridge  yilton g g

HOSPITALITY living wage employment.



@ Restaurants and Other % SPECIALIZED SKILLS IN DEMAND

Eating Places, 15.8%
[l Depository Credit Intermediation, 3.1%

B Management, Scientific and . .
% OF Technical Consulting Services, 2.7% (ﬁ] Morketmg A_i_r‘o\ PrOJeCt management
OCCUPATION Management of Companies
and Enterprises, 2.7%
IN INDUSTRY - . i -
(2023) Agencies, Brokerages, and ﬁ] Accounting &6 ‘ Merchandising
other Insurance Related Actives, 2.5% O
Computer Systems Design
and Related Services, 2.5% . .
,Q, Restaurant Q-| Selling techniques
B other, 70.7% T=> operation Ir

*Includes all Business, Hospitality & Global Trade related occupations

The School of Business, Hospitality and Global Trade currently offers a wide variety of programs that prepare
students for transfer possibilities or accelerated pathways to rewarding careers.

Dallas College is proud to present credential opportunities in BHGT that meet industry needs. Here are a few
featured programs that we offer:

i DEGREES CERTIFICATES 6,) CON ‘ﬁm

J
>

- Business Administration — A.A.S. - Business Administration — - Entry Level Banking Certification
Human Resources Assistant
- Accounting - A.AS. - Project Management Series
- Accounting Assistant
Real Estate — A.A.S. - Organizational Culture Change/
Adaptation

- Management — A AS.
- Culinary Arts — AAS.

BUSINESS, HOSPITALITY AND GLOBAL TRADE CAREER LADDER
OPTION 1 OPTION 2 OPTION 3

Food Service Managers Financial Managers First-Line Supervisors of Office and
- High school diploma - Bachelor’s degree Administrative Support Workers
- $17.87/hour at entry - $46.26/hour at entry - High school diploma or equivalent
- Less than 5 years of previous work experience - Less than 5 years of previous work experience - §18.36/hour at entry

- Less than 5 years of previous work experience

N ™

™

Food Preparation and Serving Financial Clerks Office Clerks
Related Workers - High school diploma - High school diploma
- No formal educational credential - $18.05/hour at entry - $10.93/hour at entry
- §10.90/hour at entry - No previous work experience required - No previous work experience required

- No previous work experience required

4-YEAR TRANSFER POSSIBILITIES

[0 e N NUNT $E Y exas

OF TEXAS AT DALLAS TEXAS WOMAN'S
UNIVERSITY
Accounting, Business Administration, Hospitality Management,
Bachelor’s Degree Bachelor’s Degree Bachelor’'s Degree

For more information, contact the Labor Market Intelligence Center
LMIC@DallasCollege.edu or visit DallasCollege.edu/LMIC

About the Labor Market Intelligence Center

The Dallas College Labor Market Intelligence Center (LMIC) was established in 2015 to cultivate a healthy workforce ecosystem in the Dallas-Fort Worth metroplex.
The team conducts research around the local labor market, program alignment, and socioeconomic barriers that impact Dallas College students and the local
community. The LMIC is committed to developing strategic research partnerships with internal partners and external organizations to deepen understanding of

complex problems that impact Dallas College students. Sources: Lightcast 2023.Q2




Led by Vice Provost Ahava Silkey-Jones, EA.M., M.A

“Design is not just what it looks like and feels like.
Design is how it works.”
— Steve Jobs

School of Creative Arts,
* == Entertainment & Design

DALLAS COLLEGE
Fall 2023 CAED Report

DID YOU KNOW?

6% 81,443 6% $82,120

”l:l Forecasted Currently Higher ‘éé Median
0 3-Year Job 200, Employed /y Compensation = Earnings
Growth Rate Than Average in DFW

NOTABLE OCCUPATIONS IN CAED BASED ON PROJECTED 3-YEAR JOB GROWTH IN DFW

forecastea  YBice! | e S
oo ation Dallas College Current 3-Year Job Lev.ZI Level oo el Typical Entry-Level on-t':ne-'ob
P Program Employment Growth H P Y Education ne-j
ourly Hourly training
Rate
Wage Wage
Computer Systems Bachelor’s Sl
Technical Writers Communications 1,251 10% $23.85 S$37.74 Design and Related degree on—thg—Job
training
Advertising, Public Bachelor's
Art Directors Visual Presentation 1,018 8% $23.80 $38.97 Relations, and d None
Related Services e
Commercial Specialized Desi Bachelor’s
and Industrial Fine Arts - Studio 295 15% $2393  $3692 P orioee 0" None
X ervices degree
Designers
Interpreters and v [LEmeueagEs Siliizr P Sllere | Bachelor's
T lat /American Sign 1,243 8% $14.58~ $23.58 Scientific, and d None
[ClIS LRSS Language Technical Services SIeS
Management, Long-term
Writers and English Language o Scientific, and Bachelor’s g-te
Authors and Literature 830 10% Al SR Technical Consulting degree on the. el
Services training
Specialized
[nE2hIer [PES ey Dl\izlr?ggseer:wvéifs Bachelor’s
Interior Designers Visual De_3|gn_ 2119 6% S14.71~ $29.41 Scientific, qnd degree None
Communications Technical Consulting
Services
Digital Art and . . ,
Graphic Designers  Design/Digital 5,507 7% S14.56~ $23.50 Spec'gl'ze.d Design e None
= ervices degree
Media Technology
Newspaper, )
Editors Communications 1,328 4% $17.67~ $29.49  Periodical, Book, and Bc;chelors None
Directory Publishers S
Public Relations Communications/ Aerertelng, Pulslie Bachelor's
S ialist Marketi 788 7% S14.99~ $29.56 Relations, and d None
pecialists arketing Related Services egree
Merchandise Advertising, Public High school Short-term
Displayers and Fashion Marketing 3,190 7% S11.39~ S1497~ Relations, and diploma or on-the-job
Window Trimmers Related Services equivalent training
: : Digital Media/ Cioymzielel erg Postsecondary  Short-term
AUd'O.O.nd Vizlz Multimedia/Video 1,285 8% $13.26~ $22.36 Industrial Machinery nondegree on-the-job
Technicians Technol and Equipment g o
echnology Rental and Leasing awar training

~ Wages indicated in RED fall at or below the current living wage of $18.24/hour or $35,020/year in Dallas County for 1 adult.

—

JPMORGAN

\@ﬁj NOTABLE EMPLOYERS IN DFW

Workers in Creative Arts, Entertainment

and Design fields would likely benefit from
upskilling into higher-wage jobs. Common
transitions in the DFW workforce demonstrate

3 g (euri N
CHASE & CO. ‘(DrPe;g)per acosta

Driveline]

opportunities for advancement through
education and training, creating a career
ladder to living wage employment.

C|t|grouf>'f



Related Services, 6.3%

) it iR =~ SPECIALIZED SKILLS IN DEMAND

=

[l Advertising, Public Relations, and
Related Services, 5.4%

’

q ®-o
| SRRt o S el @i & | Merchandising Strategic planning
% OF Enterprises, 5.4% )
OCCUPATION Management, Scientific, and
Technical Consulting Services, 5.3% O
IN INDUSTRY =]
(2023) Grocery and Related Product wi(s) Product management PS Adobe Photoshop use

Merchant Wholesalers, 2.1%

Education and Hospitals

(Local Government), 2% r@ New product (&ﬁ] Digital marketing
B other, 73.4% development

*Includes all Creative Arts, Entertainment & Design related occupations

The School of Creative Arts, Entertainment and Design currently offers a wide variety of programs that prepare
students for transfer possibilities or accelerated pathways to rewarding careers.

Dallas College is proud to present credential opportunities in the areas of CAED that meet industry needs.
Here are a few featured programs of what we offer:

|=|| DEGREES CERTIFICATES

- Interior Design — A.A.S. - Digital Art & Design Specialist
FOS in Music — A A. - Video Technology — Audio Visual Specialist
Digital Art & Design — A.AS. - Commercial Music — Recording Technology
- Video Technology — A.A.S. - Visual Communications

CREATIVE ARTS, ENTERTAINMENT AND DESIGN CAREER LADDER

OPTION 1 OPTION 2
4 Fashion Designers ) ( Art Directors A
- Bachelor’s degree - Bachelor's Degree
- §19.86/hour at entry - $23.80/hour at entry
- Less than 5 years of previous work experience - 5 years or more work experience required
4 Fabric and Apparel Patternmakers ) ( Graphic Designers )
- High school diploma - Bachelor's degree
- 814.13/hour at entry - 814.56/hour at entry
- No previous work experience required - No previous work experience required
/I\ = - /]\ =
) 4 . N
Costume Attendants Artists and Related Workers, All Other
- High school diploma - No formal educational credential
- $8.76/hour at entry - §798/hour at entry
\_ - No previous work experience required ) \_ - No previous work experience required Y,

4-YEAR TRANSFER POSSIBILITIES

TEXAS A&M UNIVERSITY

NUNT §NERSY cxns TCU UNT DALLAS COMMERCE
. UNIVERSITY OF NORTH TEXAS AT DALLAS
Interior Design, Communications/Journalism, Digital Media, Graphic Design,
Bachelor’'s Degree Bachelor’s Degree Bachelor’'s Degree Bachelor’s Degree

For more information, contact the Labor Market Intelligence Center
LMIC@DallasCollege.edu or visit DallasCollege.edu/LMIC

About the Labor Market Intelligence Center

The Dallas College Labor Market Intelligence Center (LMIC) was established in 2015 to cultivate a healthy workforce ecosystem in the Dallas-Fort Worth metroplex.
The team conducts research around the local labor market, program alignment, and socioeconomic barriers that impact Dallas College students and the local
community. The LMIC is committed to developing strategic research partnerships with internal partners and external organizations to deepen understanding of

complex problems that impact Dallas College students. Sources: Lightcast 2023.Q2




Led by Vice Provost Robert DeHaas, EA.D

n School of Education

DALLAS COLLEGE “Education is the passport to the future,
for tomorrow belongs to those who prepare for it today.”

Fall 2023 Report - Malcolm X

DID YOU KNOW?

7% 195,075 16% __71.$60,313
|:| Forecasted Currently Higher % Median
DI] 3-Year Job 209, Employed y Compensation @% Earnings
Growth Rate Than Average in DFW

NOTABLE OCCUPATIONS IN EDUCATION BASED ON PROJECTED 3-YEAR JOB GROWTH IN DFW

Forecasted Typical Entry- Typical Median-

Occupation (SIS 3-Year Job Level Hourly Level Hourly Typical Entry-Level Education
ERpSymens Growth Rate Wage Wage
Career/Technical Education Teachers, 2052 4% $27.61 $3010 Bachelor's deqree
Secondary ’ ° : : 9
sfpeelel Selieelien leeslizs. 3,348 6% $27.59 $29.88 Bachelor’'s degree
Secondary School
sfpmelell Feueeio e, Ml 2,166 5% $27.22 $29.27 Bachelor’'s degree
School
Career/Technical Education Teachers, o g
Middle Sehool 429 5% $2713 $2991 Bachelor’s degree
Special Education Teachers, Kindergarten 4598 5% $27.06 $29.83 Bachelor's deqree
and Elementary School ’ ° . . 9
Secondary School Teachers, Except o ,
Special and Career/Technical Education 28,389 S% BT e EleEnEiers e
Middle School Teachers, Except Special o ,
and Career/Technical Education 17,094 5% $2394 $29.66 Bachelor’s degree
el el seieel lsueheis, Besp 36,627 5% $23.86 $29.69 Bachelor's degree
Special Education
gl igenien sz, B dpeail 3,808 5% $23.86 $29.55 Bachelor’s degree
Education ’ ’ '
—tD
M@ NOTABLE EMPLOYERS IN DFW ) . .
Workers in Education would likely
/\/r benefit from upskilling into higher-wage
( jobs. Common transitions in the DFW

B o
DALLAS IRV ING I I workforce demonstrate opportunities
Independent School District @ for advancement through education
INDEPENDENT SCHOOL DISTRICT Bfl q
and training, creating a career ladder to

o living wage employment
- '
NUNT SNess Y exns G | : SD

GARLAND INDEPENDENT SCHOOL DISTRICT




Education and Hospitals
(Local Government), 66.4%

% SPECIALIZED SKILLS IN DEMAND

Il Education and Hospitals

(State Government), 10.6% [m NI
0ooo

B Elementary and 2270) Lesson planning —-(v)- Special education
Secondary Schools, 7.6%

Other, 5.3% i, .
) ) @ Curriculum
Child Day Care Services, 5.1% development

Other Schools and Instruction, 2.5%

% OF
OCCUPATION

IN INDUSTRY

(% Individualized education
(2023) D

o Programs (IEPS)
I College, Universities, and Professional
Organizational
communications

Schools, 2.4% Classroom

ZRR management

*Includes all Education services related occupations

The School of Education currently offers a wide variety of programs that prepare students for transfer possibilities or
accelerated pathways to a rewarding career.

Dallas College is proud to present credential opportunities in Education that meet industry needs. Here are a few featured
programs that we offer:

Bachelor of Science in Early
Childhood Education (B.A.S. ECE)

1] pecReEs

- Child Development/Early

Childhood Education — A.AS.
EC-6 - AA.

(Zo) CERTIFICATES

Childhood Development/Early
Childhood Education

Alternative Teacher

- 4-8 (Generalist), EC-12 Special - Administrative
Education — A.A.
- Early Childhood Associate
Leading to Initial Texas Teacher
Certification in Foreign - Initial Teacher Certification: EC-3
Language, EC-12 - A A. (Pending State Board for Educator
Certification approval)
Leading to Initial Texas Teacher
Certification in Mathematics, - Teaching Assistant
8-12 - A.A.

EDUCATION CAREER LADDER POSTGRADUATE POSSIBILITIES

Education Administrators, Kindergarten
through Secondary
- Master’s degree
- $31.37/hour at entry
- 5 years or more of work experience

/[\

Elementary School Teacher
(Except Special Education)
- Bachelor’'s degree
- $23.86/hour at entry
- No previous work experience required

UNIVERSITY
OF NORTH TEXAS

NUN

Master of Education

N
UNIVERSITY OF TEXAS "r‘(‘ ARLINGTON

Master of Education in Teaching with Certification

UNT DALLAS

UNIVERSITY OF NORTH TEXAS AT DALLAS
Master of Education in Curriculum and Instruction

For more information, contact the Labor Market Intelligence Center
LMIC@DallasCollege.edu or visit DallasCollege.edu/LMIC

About the Labor Market Intelligence Center

The Dallas College Labor Market Intelligence Center (LMIC) was established in 2015 to cultivate a healthy workforce ecosystem in the Dallas-Fort Worth metroplex.
The team conducts research around the local labor market, program alignment, and socioeconomic barriers that impact Dallas College students and the local
community. The LMIC is committed to developing strategic research partnerships with internal partners and external organizations to deepen understanding of

complex problems that impact Dallas College students. Sources: Lightcast 2023.Q2




Led by Vice Provost Raghunath Kanakala, Ph.D

School of Engineering, Technology,
* = Mathematics & Sciences

“There’s nothing | believe in more strongly than
getting young people interested in science and
engineering, for a better tomorrow, for all humankind.”
-Bill Nye

DALLAS COLLEGE

Fall 2023 ETMS Report

DID YOU KNOW?

9% 275,143 3% $90,039

”l:l Forecasted Currently Higher éé Median
0 3-Year Job 200, Employed ~7 Compensation S Earnings
Growth Rate Than Average in DFW

NOTABLE OCCUPATIONS IN ETMS BASED ON PROJECTED 3-YEAR JOB GROWTH IN DFW

Forecasted Tgr:::'cc_“ Az Zli‘:::-
e ation Dallas College Current 3-Year Job Lev.ZI Level oo el Typical Entry-Level Automation
P Program Employment Growth P Y Education Index**
Rate Hourly Hourly
Wage Wage
ggmpziz: Seehes Computer Systems
Software Developers Inforr?'\otion 50,760 14% $37.57 $57.48 Design and Related Bachelor's degree 80.2
Services
Technology
Computer Systems ggmng setence/ Computer Systems
P 4 pute 21,851 9% $29.50 $48.49 Design and Related Bachelor’'s degree 817
Analysts Information )
Services
Technology
Network and Computer gzmgﬂg seience/ Computer SYBIEmE
e : 12,073 7% $27.66 $42.88 Design and Related Bachelor’'s degree 87.2
Systems Administrators Information )
Services
Technology
Computer Science
Computer Occupations Comguter ! Computer DYSESE
’ ; 1,460 9% $22.86 $4294 Design and Related Bachelor’'s degree 85.5
All Other Information )
Services
Technology
Computer Science/
Computer Systems
Computer Network Computer o . .
Support Specialists - 5945 8% $22.79 $36.96 Design onq Related Associate degree 869
Services
Technology
CERTNIEr Computer Systems
Computer Programmers P . 5,439 4% $22.64 $38.85 Design and Related Bachelor degree 83.3
Programming »
Services
Engineering
Technpl_oglsts and Engineering (for 1,952 5% $S1792~ $2890 Federal quernment, Associate degree 921
Technicians, Except transfer) Civilian
Drafters, All Other
Civil Engineering Engineering (for Architectural,
Technologists and 9 9 1,646 6% $17.85~ $23.75 Engineering, and Associate degree 92.4
L transfer) )
Technicians Related Services
. ) . Semiconductor and
sl e Engineering (for Other Electronic
Technologists and 9 9 1,506 5% $17.85~ $29.50 Associate degree 94.0
o transfer) Component
Technicians .
Manufacturing
Computer User Support ggmpﬂg Seience/ CEMPUEIT Y Some college, no
[P PP pute 27991 8% $1693~ $2322  Design and Related g€, 829
Specialists Information ) degree
Services
Technology

~ Wages indicated in RED fall at or below the current living wage of $18.24/hour or $35,020/year in Dallas County for 1 adult.

**Automation index is 100-based. Index above 100 has an above average risk for automation. Index below 100 has a below average risk for automation.

—

LOCKHEED MARTIN??

AV~ Raytheon
Technologies

C|t|grouf>T

\@ﬁj NOTABLE EMPLOYERS IN DFW

P

Caplta/l()ne

JPMORGAN
CHASE & Co.

Workers in Engineering, Technology,
Mathematics and Sciences would likely
benefit from upskilling into higher-wage
jobs. Common transitions in the DFW
workforce demonstrate opportunities
for advancement through education
and training, creating a career ladder to
living wage employment.



Related Services, 23%

@ Computer Systems Design and ?é\% SPECIALIZED SKILLS IN DEMAND

I Architectural, Engineering, and

reloted services, 9% I:I Computer science v—f?\—- Project management
% OF B Management, Scientific and P RAAK ) 9
Technical Consulting Services, 5%
OCCUPATION M cofc :
anagement of Companies
IN INDUSTRY e O3 ar =
uUs and Enterprises, 4% Agile methodology Java (programming language)
(2023) Employment Services, 4%
Aerospace Product and Parts
Manufacturing, 4% - @
= SQL (programming language) ‘ ‘ Python (programming language)
[l Other, 51% ‘@ L_l

*Includes all Engineering, Technology, Math & Science related occupations

The School of Engineering, Technology, Mathematics and Sciences currently offers a wide variety of programs
that prepare students for transfer possibilities or accelerated pathways to a rewarding career.

Dallas College is proud to present credential opportunities in ETMS that meet industry needs. Here are a few
featured programs that we offer:

i DEGREES CERTIFICATES 6,) CON ‘ﬁm

J
>

- Software Development — A.AS. - Help Desk/User Support - Cloud Computing
Technician (Amazon Web Services)
Personal Computer
Support - AAS. - Networking Associate - Digital Support Specialist
- Network Administrator and - Technology Support - Help Desk Technician (CESA)
Support - AAS.

- Cyber Security — A AS.

- Mechanical Engineering — A.S.

ENGINEERING, TECHNOLOGY, MATHEMATICS AND SCIENCES CAREER LADDER

OPTION1 OPTION 2

Engineers Network and Computer Systems Administrators
- Bachelor’s degree - Bachelor’s degree
- $2996/hour at entry - $27.66/hour at entry

- No previous work experience required

- No previous work experience required

N

/]\

Engineering Technologists and Technicians
- Associate degree
- §1792/hour at entry
- No previous work experience required

Computer User Support Specialists
- Some college, no degree
- $16.93/hour at entry
- No previous work experience required

4-YEAR TRANSFER POSSIBILITIES

T

TEXAS A&M UNIVERSITY

Chevron Engineering Academy

THE UNIVERSITY

UNIVERSITY
OF TEXAS AT DALLAS NINT OF NORTH TEXAS

Computer Science,
Bachelor’s Degree

Computer/Electrical Engineering,
Bachelor’'s Degree

For more information, contact the Labor Market Intelligence Center
LMIC@DallasCollege.edu or visit DallasCollege.edu/LMIC

About the Labor Market Intelligence Center

The Dallas College Labor Market Intelligence Center (LMIC) was established in 2015 to cultivate a healthy workforce ecosystem in the Dallas-Fort Worth metroplex.
The team conducts research around the local labor market, program alignment, and socioeconomic barriers that impact Dallas College students and the local
community. The LMIC is committed to developing strategic research partnerships with internal partners and external organizations to deepen understanding of

complex problems that impact Dallas College students. Sources: Lightcast 2023.Q2




Led by Vice Provost Tetsuya Umebayashi, D.N.P.,, RN

School of Health Sciences
DALLAS COLLEGE

Fall 2023 HS Report

*

“The first wealth is health.”
-Ralph Waldo Emerson

DID YOU KNOW?

7% 373,001 4% $51,658

==

” ” Forecasted Currently Higher % Median
0 3-Year Job 200 Employed /y Compensation & Earnings
Growth Rate Than Average in DFW

NOTABLE OCCUPATIONS IN HEALTH SCIENCES BASED ON PROJECTED 3-YEAR JOB GROWTH IN DFW

oo ation Dallas College Current 3-Year Job Lev.ZI Level oo el Typical Entry-Level on-t':ne-'ob
P Program Employment Growth H P Y Education ne-j
Rate ourly Hourly training
Wage Wage
Nurse Practitioners Nursing 5,786 18% $38.55 $54.45 Ofﬂqe_s e Master’s degree None
Physicians
General Medical ,
. . o : Bachelor’s
Registered Nurses Nursing 65,364 5% $29.29 $37.80 and Surgical d o None
X egree
Hospitals
- Dental o Offices of Associate
Dental Hygienists Hygiene 4962 1% $26.84  $36.83 Dentists degree None
Speech-Language Educ_otion e Internship/
- - 4,222 7% $26.58 $3693  Hospitals (Local Master’'s degree ;
Pathologists residency
Government)
Licensed Practical Nursing/ Home Health Postsecondary
and Licensed Vocational 15,299 6% $20.43 $24.89 ; nondegree None
. . Care Services
Vocational Nurses Nursing award
Clinical Laboratory Medical General Medical Bachelor's
Technologists and Laboratory 8,080 7% $16.30~  $28.56 and Surgical None
o . degree
Technicians Technology Hospitals
. ) Postsecondary
Medical Assistants Me@gol 20,886 9% S13.43~  $1691~ Of‘fIC.:e.S @i nondegree None
Assisting Physicians
award
Pharmac Pharmac rcelinee Al seiee) Mo?eer;cq]te_
acy 1acy 10,444 7% $14.33~ $18.47 Personal Care diploma or .
Technicians Technician ; on-the-job
Stores equivalent .
training
Certified Nursing Care Postsecondary
Nursing Assistants Nurse Aide/ 19,030 6% $13.21~  $14.63~ ' ¢ nondegree None
; Facilities
Assistant award
. Postsecondary
Dental Assistants Deqto_l 12,058 9% S13.77~ S1792~ Offlce_s of nondegree None
Assisting Dentists
award
. High school Short-term
Home Health and Patient Care o Home Health ; .
Personal Care Aides  Assistant 56913 9% e A1) Care Services ElEleme er or=lizTels
equivalent training

~ Wages indicated in RED fall at or below the current living wage of $18.24/hour or $35,020/year in Dallas County for 1 adult.
**Registered nurses usually take one of three paths: a bachelor’s degree in nursing, an associate’s degree in nursing, or a diploma from an approved nursing program.
Registered nurses must be licensed.

—

\@ﬁj NOTABLE EMPLOYERS IN DFW

Workers in Health Sciences would likely
benefit from upskilling into higher-wage
jobs. Common transitions in the DFW
workforce demonstrate opportunities for

i i =L BaylorScott&White 2
@MedlcalCnyHealthcare ™ e 3 Parkland I I advancement through education and
UTSouthwestern HCA=: @_) Texas Health training, creating a career ladder to living
Medical Center Healthcare 7 Resources wage employment.



% SPECIALIZED SKILLS IN DEMAND

General Medical and Surgical
Hospitals, 17%

Offices of Physicians, 15% 0@ Nursing E]e Billing

% OF Home Health Care Services, 14%
?ﬁ&%ﬁfg:_gy f,ii%?g%@gr?,?niﬁf :3'5 |‘E| Medical records Checking vital signs
b U/zo = w
(2023) Offices of Dentists, 6%
Offices of Other Health 5:3% Infection control @\ Care coordination
Practitioners, 4% B
Other, 37% .
@] Cardiopulmonary
“Includes all Health Sciences related occupations (o] resuscitation (CPR)

The School of Health Sciences currently offers a wide variety of programs that prepare students for transfer
possibilities or accelerated pathways to rewarding careers.

Dallas College is proud to present credential opportunities in the areas of Health Sciences that meet industry
needs. Here are a few featured programs that we offer:

i DEGREES CERTIFICATES 6,) CON ‘ﬁm

==L ) A
- Nursing - AAS. - Vocational Nursing - Certified Nurse Aide Training
- Veterinary Technology — A.A.S. - Veterinary Technology — Small - Patient Care Assistant
Animal

Radiologic Technology — A.A.S.
- Medical Assisting

Patient Care Technician

OPTION 2
HEALTH SCIENCES CAREER LADDER
4 Dentists, General N\
- Doctoral or professional degree
OPTION 1 - $50.19/hour at entry
- No previous work experience required
Registered Nurses - J
- Bachelor’'s degree
- $28.32/hour at entry Ve L. ~N
- Less than 5 years previous work experience Dental Hygienists
- Associate degree
- $36.12/hour at entry
- No previous work experience required
- J
Licensed Practical and Licensed Vocational Nurses Ve . ™\
- Postsecondary nondegree award Dental Assistants
- $20.06/hour at entry - Postsecondary nondegree award
- Less than 5 years previous work experience - $13.33/hour at entry
\_ - No previous work experience required )
4-YEAR TRANSFER POSSIBILITIES
TEXAS WOMAN'S UNIVERSITY OF TEXAS j*§ ARLINGTON §U’N’T i L.
UNIVERSITY"
Nursing, Nursing, Health Informatics,
Bachelor’s Degree Bachelor’s Degree Bachelor’'s Degree

For more information, contact the Labor Market Intelligence Center
LMIC@DallasCollege.edu or visit DallasCollege.edu/LMIC

About the Labor Market Intelligence Center

The Dallas College Labor Market Intelligence Center (LMIC) was established in 2015 to cultivate a healthy workforce ecosystem in the Dallas-Fort Worth metroplex.
The team conducts research around the local labor market, program alignment, and socioeconomic barriers that impact Dallas College students and the local
community. The LMIC is committed to developing strategic research partnerships with internal partners and external organizations to deepen understanding of

complex problems that impact Dallas College students. Sources: Lightcast 2023.Q2




Led by Vice Provost Mike Walker, Ed.D

“Life’s most persistent and urgent
question is, what are you doing for others?”
— Dr. Martin Luther King, Jr.

School of Law
& Public Service
DALLAS COLLEGE

Fall 2023 LPS Report

*

DID YOU KNOW?

6% 144,992 6% $53,000

”l:l Forecasted Currently Higher ‘éé Median
0 3-Year Job 200 Employed ~7 Compensation S Earnings
Growth Rate Than Average in DFW

NOTABLE OCCUPATIONS IN LAW AND PUBLIC SERVICE BASED ON PROJECTED 3-YEAR JOB GROWTH IN DFW

forecastea  YECSl Ecel S
oo ation Dallas College Current 3-Year Job Lev.ZI Level oo el Typical Entry-Level on-t':ne-'ob
P Program Employment Growth P Y Education ne-j
Hourly Hourly training
Rate
Wage Wage
First-Line Supervisors of Locollifc?t\ﬁir:ment‘ gnesineel eI

; P ) Criminal Justice 1,761 4% $37.58 $49.35 'aing diploma or term on-the-

Police and Detectives Education and : ) .
: equivalent job training
Hospitals
Locollzfc?k\:gir:ment, High school Moderate-
Bailiffs Criminal Justice 147 3% $28.15 $30.09 'aing diploma or term on-the-
Education and : . -
; equivalent job training
Hospitals
Local Government )

. . . ’ High school Moderate-
selioz onc_i Sk Criminal Justice 14,612 3% $25.41 $36.90 Exclu_dmg diploma or term on-the-
Patrol Officers Education and : ) .

: equivalent job training
Hospitals
Criminal Local Government, .
First-Line Supervisors of  Justice/Law Excluding ngh el
Correctional Officers Enforcement 478 1% 200 SRR Education and dlplqmo or NETE
; equivalent
Academy Hospitals
Detectives and Criminal Locollz)factlaggir:ment, Algnesineel M DTEIEs
. Criminal Justice 1,781 2% $23.32 $37.87 . 9 diploma or term on-the-
Investigators Education and : ) .
: equivalent job training
Hospitals
Local Government, MERETEE-
Fire Inspectors and Fire Protection o Excluding Postsecondary
) 221 6% $22.61 $29.11 : term on-the-
Investigators Technology Education and nondegree award . .
; job training
Hospitals
Probation Officers and  Criminal Justice/ LOCOIIEZTLYg;:ment‘ Short-term
Correctional Treatment  Law Enforcement 1,445 3% $22.38 $23.98 o gnd Bachelor’s degree on-the-job
Specialists Academy : training
Hospitals
Porglegols e g Paralegal 8,163 10% $18.84 $29.36 Legal Services Associate degree None
Assistants
. Federal
gct)ﬁ'earl e, A Social Work 654 5% $18.52 $30.20 Government, Bachelor’s degree None
Civilian
Legal Support Workers cenille: . )
’ Management/ 888 4% $17.67~ $29.54 Legal Services Associate degree None
AT Mediation

~ Wages indicated in RED fall at or below the current living wage of $18.24/hour or $35,020/year in Dallas County for 1 adult.

—

US.Customsand £
Border Protection

Ry
H@z
G 35

NUNT SR exas

] United

Y/ Protective Services

\@ﬁj NOTABLE EMPLOYERS IN DFW

Workers in Law and Public Service

would likely benefit from upskilling into
higher-wage jobs. Common transitions

in the DFW workforce demonstrate
opportunities for advancement through
education and training, creating a career
ladder to living wage employment.



and Hospitals, 26.2%

[l 'nvestigation and Security Services, 16%

2\8 Social work @@ Psychology

B Legal Services, 13%

] Local Government, Excluding Education % SPECIALIZED SK"-LS IN DEMAND
g

% OF
OCCUPATION Education and Hospitals

IN INDUSTRY (Local Government), 7.9% O
(2023) Federal Government, Civilian, 3.1% @ LT ErTreeE T Q Mental health

Individual and Family Services, 2.9%

Il Other, 31% Q Laowsuits @] Case management
—_ —

*Includes all Law & Public Service related occupations

The School of Law and Public Service currently offers a wide variety of programs that prepare students for transfer possibilities or
accelerated pathways to rewarding careers.

Dallas College is proud to present credential opportunities in the areas of Law and Public Service that meet industry needs. Here are a few
featured programs that we offer:

i DEGREES (S0 CERTIFICATES o) CON ‘ﬁm

=V [ ) A
Substance Abuse Counseling - AA.S. - Mental Health/Substance Abuse - Basic Peace Officer
Prevention
Criminal Justice — A.A. FOS - Basic Police Recruit Training

Basic Criminal Justice

Fire Protection Technology - A.A.S.

Crisis Intervention
Paralegal - AAS.

Fire Arson/Investigation

Social Work Associate -
Generalist - AA.S. - Fire Science

Human Services Certificate

LAW AND PUBLIC SERVICE CAREER LADDER olllel
Health Care Social Workers )
- Master’s degree
- $2194/hour at entry
OPTION 1 - No previous work experience required )
First-Line Supervisors of Police and Detectives
- High school diploma e = ~
- $37.58/hour at entry Social Workers, All Other
- Less than 5 years of previous work experience - Bachelor’s degree
- §18.52/hour at entry
/P \ - No previous work experience required
Detectives and Criminal Investigators é Social and Human Service Assistants
- High school diploma - High school diploma
- $23.32/hour at entry - $13.23/hour at entry
- Less than 5 years of previous work experience \_ - No previous work experience required )

4-YEAR TRANSFER POSSIBILITIES

UNT DALLAS

UNIVERSITY OF NORTH TEXAS AT DALLAS

TEXAS A&M UNIVERSITY ﬁ/

COMMERCE TEXAS WOMAN'S

UNIVERSITY"
Criminal Justice Paralegal Studies Political Science (Legal Studies Social Work
Bachelor’'s Degree Bachelor’s Degree emphasis) Bachelor’s Degree Bachelor’s Degree

UNIVERSITY OF TEXAS‘?Q‘ARLINGTON

For more information, contact the Labor Market Intelligence Center
LMIC@DallasCollege.edu or visit DallasCollege.edu/LMIC

About the Labor Market Intelligence Center

The Dallas College Labor Market Intelligence Center (LMIC) was established in 2015 to cultivate a healthy workforce ecosystem in the Dallas-Fort Worth metroplex.
The team conducts research around the local labor market, program alignment, and socioeconomic barriers that impact Dallas College students and the local
community. The LMIC is committed to developing strategic research partnerships with internal partners and external organizations to deepen understanding of

complex problems that impact Dallas College students. Sources: Lightcast 2023.Q2
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School of Manufacturing
& Industrial Technology
DALLAS COLLEGE

Fall 2023 MIT Report

400,773

Currently
Employed

7.

Led by Vice Provost Veronique Tran, Ph.D

6%
Lower

Compensation
Than Average

“Improvement usually means doing
something that we have never done before.”
— Shigeo Shingo

==

==

$47,417
Median
Earnings

in DFW

NOTABLE OCCUPATIONS IN MIT BASED ON PROJECTED 3-YEAR JOB GROWTH IN DFW

Occupation

Electrical Engineers

Construction
Managers

First-Line Supervisors
of Mechanics,
Installers, and
Repairers

Heating, Air
Conditioning,
and Refrigeration
Mechanics and
Installers

First-Line Supervisors
of Production and
Operating Workers

Industrial Truck and
Tractor Operators

Construction Laborers

Maintenance and
Repair Workers,
General

Automotive Service
Technicians and
Mechanics

Production Workers,
All Other

Dallas College
Program

Engineering-
Related
Programs

Construction
Management

Advanced
Manufacturing/
Mechatronics
Technology

Air Conditioning
and
Refrigeration
Technology

Logistics and
Supply Chain
Management

Automotive
Technology
— Diesel
and Heavy
Equipment

Construction
Technology

Advanced
Manufacturing
- Related
Programs

Automotive
Technology

Logistics and
Supply Chain
Management

Current
Employment

5,584

9,624

15,703

10,599

15,765

41,067

28,679

38,094

14,347

2909

Forecasted
3-Year Job
Growth
Rate

6%

8%

5%

6%

4%

8%

6%

6%

6%

1%

Typical
Entry-
Level
Hourly
Wage

$29.59

$29.33

$21.64

$18.00~

$17.75~

S14.24~

$13.03~

$12.93~

$12.90~

$10.98~

Typical
Median-
Level
Hourly
Wage

$48.55

$47.68

$31.32

$24.47

$29.73

$18.07~

$S17.49~

$18.02~

$22.78~

$14.89~

Top Industry

Architectural,
Engineering, and
Related Services

Nonresidential
Building
Construction

Automotive
Repair and
Maintenance

Building
Equipment
Contractors

Architectural and
Structural Metals
Manufacturing

Warehousing and
Storage

Utility System
Construction

Lessors of Real
Estate

Automobile
Dealers

Employment
Services

~ Wages indicated in RED fall at or below the current living wage of $18.24/hour or $35,020/year in Dallas County for 1 adult.

**Automation index is 100-based. Index above 100 has an above average risk for automation. Index below 100 has a below average risk for automation

—

AV~ Raytheon

Technologies

\dj NOTABLE EMPLOYERS IN DFW
LOCKHEED MARTIN?%

Typical Entry-Level
Education

Bachelor's
degree

Bachelor's
degree

High School
Diploma or
equivalent

Postsecondary
nondegree
award

High School
Diploma or
equivalent

No formal
educational
credential

No formal
educational
credential

High School
Diploma or
equivalent

Postsecondary
nondegree
award

High School
Diploma or
equivalent

Automation
Index**

84.8

88.6

94

113.0

88.6

119.5

1319

109.6

105.9

124.7

Workers in Manufacturing and Industrial

Technology would likely benefit

from upskilling into higher-wage

jobs. Common transitions in the DFW
workforce demonstrate opportunities
for advancement through education
and training, creating a career ladder to
living wage employment.



Il Building Equipment Contractors, 10% _Q SPECIALIZED SKILLS IN DEMAND

Il Warehousing and Storage, 6%

B Employment Services, 4% @ D .
HVAC Forklift Truck

% OF Utility System Construction, 3%
i stem Construction, 3%
OCCUPATION > . Y .
IN INDUSTRY Automotive Repair and 2=C Hand tool operation Power Tool Operation
Maintenance, 3%
(2023) - - % .
Architectural, Engineering and (7 Plumbing ) Construction
Related Services, 3% S AN
B Other, 71% ,CT;?;TC\ Project Management

*Includes all Manufacturing and Industrial Technology
related occupations

The School of Manufacturing and Industrial Technology currently offers a wide variety of programs that prepare students for transfer
possibilities or accelerated pathways to rewarding careers.

Dallas College is proud to present credential opportunities in the areas of MIT that meet industry needs. Here are a few featured programs

that we offer:
CERTIFICATES S A‘:gﬁri

Construction Management — AAS. - Construction Mgt — Comm Construction - Construction Technology -
Assistant Superintendent Commercial Plumbing
Service Technician
Engine Repair & Performance Technician - Construction Technology -
Advanced Manufacturing/Mechatronics Commercial Electrical
Technology - AAS. - Advanced Manufacturing/Mechatronics
Technology
Air Conditioning and Refrigeration
Technology — A.A.S. - Technician Level | Certificate in Air
Conditioning

Electronics and Climate Controls

Rising HVAC Technician

MANUFACTURING AND INDUSTRIAL TECHNOLOGY CAREER LADDER

OPTION 1 OPTION 2
Transportation, Storage and Distribution Managers Petroleum Pump System Operators, Refinery Operators, and Gaugers
- Associate of Applied Science - High school diploma or equivalent
- $29.58/hour at entry - $26.23/hour at entry
- 5 years or more of work experience - No previous work experience required
[First-line Supervisors of Production and Operating Workers\ ( Construction and Building Inspectors A
- Level 1 Certificate - High school diploma or equivalent
- §18.07/hour at entry - $22.20/hour at entry
- Less than 5 years of previous work experience ) \_ - 5 years or more of work experience
Industrial Truck and Tractor Operators ) ( Plumbers, Pipefitters and Steamfitters
- Fast-Track CE - High school diploma or equivalent
- §12.90/hour at entry - §16.70/hour at entry
\_ - No previous work experience required ) \_ - No previous work experience required )

4-YEAR TRANSFER POSSIBILITIES

&UNT UNIVERSITY Tcu UNT DALLAS UNIVERSITY OF TEXAS‘?A{‘ARLINGTON

OF NORTH TEXAS UNIVERSITY OF NORTH TEXAS AT DALLAS

Manufacturing Engineering Supply and Value Chain Supply Chain and Marketing Construction Management,
Technology, Bachelor’s Degree Management, Bachelor’s Degree Management, Bachelor’s Degree Bachelor’s Degree

For more information, contact the Labor Market Intelligence Center
LMIC@DallasCollege.edu or visit DallasCollege.edu/LMIC

About the Labor Market Intelligence Center

The Dallas College Labor Market Intelligence Center (LMIC) was established in 2015 to cultivate a healthy workforce ecosystem in the Dallas-Fort Worth metroplex.
The team conducts research around the local labor market, program alignment, and socioeconomic barriers that impact Dallas College students and the local
community. The LMIC is committed to developing strategic research partnerships with internal partners and external organizations to deepen understanding of

complex problems that impact Dallas College students. Sources: Lightcast 2023.Q2




